
KERSTIN PULL 
Curriculum Vitae 

Affiliation 
University of Tuebingen 
School of Business and Economics 
Nauklerstr. 47 
D-72074 Tübingen 
Germany 

*1967; married, two children (*1997, *1999) 

Academic Positions 
10/2010 – 03/2011 Head of the newly founded School of Business & Economics, Univer-

sity of Tübingen (transition phase) 
10/2008 – 09/2010 Dean of the Faculty of Business & Economics, University of Tübingen 

/ Lead Negotiator of the Merger with the Faculty of Social and Behav-
ioural Sciences, University of Tübingen 

since 10/2003 Full Professor (C4) at the University of Tübingen 
08/1992 – 10/2003 Research Fellow at the Institute of Labour Law and Industrial Rela-

tions in the European Community, Trier 

Visiting Positions 
03/2022 – 06/2022 Senior Fellow, Collegium Helveticum, Zurich, Switzerland 
02/2022 – 07/2022 Inge Strauch Visiting Professor, University of Zurich, Switzerland 
09/2017 Visiting Scholar, University of Bologna, Italy 
02/2012 – 07/2012 Visiting Scholar, Hoover Institution, Stanford University, Stanford, 

USA (invited by Edward P. Lazear) 
02/2008 Visiting Researcher, Max Planck Institute for Economics, Jena, 

Germany (invited by Werner Güth) 
11/2007 – 12/2007 Visiting Professor, University of Zurich, Switzerland 
08/2007 Visiting Scholar, Graduate School of Business, Stanford University, 

Stanford, USA (invited by Kathryn Shaw) 
05/2001 – 10/2001 Visiting Scholar, Graduate School of Business, Stanford University, 

Stanford, USA (invited by Edward P. Lazear) 

Teaching 
2011 – 2017 LMU Munich, Germany (Executive Master Program in HRM) 
2011 GIRA (German Industrial Relations Association)  

PhD-Spring School on Employment Relations, Trier, Germany 
since 2007 University of Zurich, Switzerland (2007, 2009, 2015, 2017, 2022) 
since 2003 University of Tübingen, Germany 
2003 University of Vienna, Austria 
2000 Otto Beisheim School of Management, Vallendar, Germany 
1993 – 2003 University of Trier, Germany 
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Education 
2003 Venia Legendi in Business Administration, University of Trier, Germany 
1996 Dr. rer. pol., University of Trier, Germany („summa cum laude“) 
1992 Diploma in Economics, University of Trier, Germany („with distinction“) 
1986 – 1992 Studies in Economics (Diplom) at University of Trier, Germany, and at Clark-

University, Worcester (MA), USA 

Honors, Appointments and Awards 
2022 Invitation as Senior Research Fellow at Collegium Helveticum, Zurich, Switzer-

land 
2022 Appointment as Inge Strauch Visiting Professor, University of Zurich, Switzer-

land 
2019 The Leadership Quarterly Top 5 Paper 
2019 Michael Poole Highly Commended Award of The International Journal of Hu-

man Resource Management 
2008 Academy of Management Best Paper Conference Proceedings 
2008 Best Paper Award of the Annual Conference of the Division on Higher Educa-

tion Studies (Kommission Hochschulmanagement), German Academic Associa-
tion for Business Research (VHB) 

2003 Appointment as Full Professor (C4) at the University of Tübingen, Germany [ac-
cepted] 

2003 Appointment as Full Professor at the University of Vienna, Austria [declined] 
2001 Best Paper Award of the International Business & Economics Research Con-

ference, Reno (NE), USA 
2000 Erich-Gutenberg-Award for Best Young Researcher in Business Administration 
1997 Best Dissertation Award, University of Trier, Germany 
1988 – 1989 Exchange Student Scholarship (German Academic Exchange Service – DAAD) 
1988 – 1992 Student Scholarship (Cusanuswerk) 

Third Party Funding 
- German Research Foundation (DFG) & Polish National Science Centre (NCN): Principal Inve-

stigator of the Research Project „State and company-level work-family reconciliation policies 
and maternal employment”, 2018-2023. Joint with Anna Kurowska, University of Warsaw, Po-
land. 

- Hans Böckler Foundation (HBS): Principal Investigator of the Research Project “Women on 
Co-Determined Supervisory Boards”, 2014-2017.  

- Excellence Initiative (Exzellenzinitiative): Principal Investigator of the Graduate School on 
“Learning, Educational Achievement, and Life Course Development (LEAD)”, headed by Ulrich 
Trautwein, University of Tuebingen, 2012-2017. 

- German Federal Ministry of Education & Research (BMBF): Mentor of the Young Researcher’s 
Group (Nachwuchsforschergruppe) “The Role of Human and Social Capital in Higher Educa-
tion” headed by Agnes Bäker, University of Tübingen, 2011-2014. 

- Swiss National Science Foundation (SNF) & German Research Foundation (DFG): Principal 
Investigator of the Research Project “How do Employment Relations Influence Multinational 
Company Location Decisions? – US-Subsidiaries in Switzerland, Germany and the UK”, 2011-
2013. Joint with Uschi Backes-Gellner, University of Zurich, Switzerland. 
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- Hans Böckler Foundation (HBS): Principal Investigator of the Research Project “Composition 
and Performance of German Supervisory Boards”, 2011-2012. 

- German Research Foundation (DFG): Principal Investigator of the Research Project „Compo-
sition and Performance of Research Training Groups” as part of the Research Group (DFG-
Forschergruppe) on “International Competitiveness and Innovative Capacity of Universities 
and Research Organisations”, 2006-2009. Joint with Uschi Backes-Gellner, University of Zur-
ich, Switzerland. 

- German Research Foundation (DFG): Principal Investigator of the Research Training Group 
(DFG-Graduiertenkolleg) “Unternehmensentwicklung, Marktprozesse und Regulierung in dy-
namischen Entscheidungsmodellen“, University of Tübingen, 2003-2009. 

- German Research Foundation (DFG): Principal Investigator of the Research Project „Labour 
Market Regulations and MNU Location Decisions”, 2001.  

Reviewing 
- Journals 

Academy of Management Journal (AMJ), British Journal of Industrial Relations (BJIR), Business 
Research (BURE), Canadian Journal of Administrative Sciences, Central European Journal of 
Operations Research, Die Betriebswirtschaft (Business Administration Review – DBW), Die Un-
ternehmung (Swiss Journal of Business Research and Practice), Education Economics Journal, 
Economic Inquiry, European Economic Review (EER), German Economic Review (GER), Ger-
man Journal of Human Resource Management, Higher Education, Human Resource Manage-
ment (HRM), Industrielle Beziehungen (German Journal of Industrial Relations), Information 
Economics and Policy (IEPOL), International Journal of Human Resource Management 
(IJHRM), Journal for Labour Market Research, Journal of Behavioral Decision Making, Journal 
of Business Economics, Journal of Economic Behavior & Organization (JEBO), Journal of Eco-
nomic Psychology (JOEP), Journal of Institutional and Theoretical Economics (JITE), Journal of 
Multinational Financial Management, Long Range Planning, Management Research Review, 
Management Revue (International Review of Management Studies), Managerial and Decision 
Economics, Marketing ZFP – Journal of Research and Management, Metroeconomica, Person-
nel Review, Research Policy, Review of Economics and Statistics, Review of Managerial Sci-
ence, Schmollers Jahrbuch (Journal of Contextual Economics), Schmalenbach Business Re-
view (sbr), Scientometrics, Small Business Economics, Social Sciences, Socio-Economic Re-
view (SER), Southern Economic Journal (SEJ), World Development, Zeitschrift für betriebswirt-
schaftliche Forschung (ZfbF). 

- Conferences (Selection) 
Academy of Management (AoM) Annual Conference, Annual Conference of the German Aca-
demic Association for Business Research (Verband der Hochschullehrer für Betriebswirtschaft); 
Annual Colloquium on Personnel Economics (COPE) 

- Funding Agencies (Selection) 
German Research Foundation (Deutsche Forschungsgemeinschaft – DFG), German Federal 
Ministry of Education & Research (Bundesministerium für Bildung und Forschung – BMBF), 
Swiss National Science Foundation (SNF), Swiss State Secretariat for Education, Research and 
Innovation (SERI), Alexander von Humboldt Foundation, Baden-Württemberg Foundation, Fritz 
Thyssen Foundation; Leibniz Society 

Membership in Professional Organizations 
Erich-Gutenberg-Arbeitsgemeinschaft; German Academic Association for Business Research (Ver-
band der Hochschullehrer für Betriebswirtschaft – VHB); German Economic Association (Verein für 
Socialpolitik – VfS): Committees on Education Economics (Bildungsökonomischer Ausschuss), 
and Business Economics (Ausschuss für Unternehmenstheorie und -politik); German Association 
for Experimental Economic Research e.V. (Gesellschaft für experimentelle Wirtschaftsforschung 
e.V. – GfEW); International Industrial Relations Association (IIRA – German Section); Schmalen-
bach-Gesellschaft für Betriebswirtschaft e.V.  
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Other Professional Activities 

- Management Boards 
- Vice Chair of the German Economic Association – Verein für Socialpolitik (VfS), 2023-2024. 
- Member of the Management Board of the Universitätsbund Tübingen, since 2020. 
- Member of the Management Board of the Tübinger Universitätsstiftung, since 2020. 
- Member of the Board of Trustees of the Stiftung Internationales Kolleg, since 2020. 
- Chair of the Committee on Education Economics (Bildungsökonomischer Ausschuss) / Mem-

ber of the Executive Council of the German Economic Association – Verein für Socialpolitik 
(VfS), 2009-2013. 

- Advisory Boards (Selection) 
- Member of the Scientific Board on Research in Vocational and Professional Education & 

Training, Swiss State Secretariat for Education, Research and Innovation (SERI), Bern, 
Switzerland, since 2008. 

- Member of the Advisory Board of the Federal Institute for Vocational Education & Training 
(Bundesinstitut für Berufsbildung – BIBB), Bonn, 2013-2017. 

- Member of the Advisory Board of the Institute for Applied Economic Research at the Univer-
sity of Tübingen (Institut für Angewandte Wirtschaftsforschung – IAW), 2005-2017; Vice-
Chair: 2008-2015. 

- Supervisory Boards 
- KPMG AG Wirtschaftsprüfungsgesellschaft, 2015-2023. 
- List Stiftung, Tübingen, since 2003 (Chair: 2008-2010). 

- Editorships 
- Empirical Research in Vocational Education & Training (ERVET) 

(Springer, Associate Editor, since 2013)  
- Die Betriebswirtschaft (DBW, Business Administration Review – BARev) 

(Schäffer Poeschel, 2008-2016; Editor-in-Chief: 2016) 
- Beiträge zur Personal- und Organisationsökonomik (Book Series) 

(Hampp, 2008-2016; joint with Uschi Backes-Gellner and Matthias Kräkel) 

- Evaluation & Steering Committees 
- Equality Committee (Gleichstellungskommission), Tübingen University, 2022-2025. 
- Steering Committee for the Swiss National Research Program on “Digital Transformation”, 

2019-2020 (Ad-hoc Member). 
- Postdoc Mobility Evaluation Commission, Swiss National Science Foundation (SNF), 2018-

2022. 
- Steering Committee “Monitoring Research”, ETH Zurich & DICE Düsseldorf, 2017-2018. 
- Prize Committee for the Best Dissertation in the Economics of Education, awarded on behalf 

of the German Economic Association (VfS) and the Roland Berger Foundation for European 
Business Management, 2015-2017. 

- Evaluation Committee of the Higher Education Information System Research Institute (HIS-
HF) on behalf of the German Council of Science and Humanities (Wissenschaftsrat), 2012. 
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- Organization of Conferences (Selection) 
- Annual Colloquium on Personnel Economics (COPE), since 2007 

joint with: Uschi Backes-Gellner, Alex Bryson (since 2017), Oliver Fabel, Anders Frederiksen 
(since 2023), Matthias Kräkel (until 2016);  
Local organization at the University of Tübingen: 2007, 2013. 

- Program Committee of the Annual Conference of the German Academic Association for 
Business Research (Verband der Hochschullehrer für Betriebswirtschaft – VHB): 2007 Ber-
lin, 2015 Vienna. 

- 2009-2013 Annual Meetings of the Committee on Education Economics (Bildungsökonomi-
scher Ausschuss) in the German Economic Association (VfS). 

- Workshops “Women in Boards and Top Management Teams” (2016) and “Effectiveness of 
Supervisory Boards” (2012), Tübingen, financed by HBS – Hans Böckler Foundation. 

- Workshops “Outcomes in Academia” (2014) and “Careers in Higher Education” (2012), joint 
with Agnes Bäker, financed by BMBF – Federal Ministry of Education & Research.  

- Symposium “Economics of Higher Education” (joint with Uschi Backes-Gellner) at the Annual 
Conference of the German Academic Association for Business Research (Verband der 
Hochschullehrer für Betriebswirtschaft – VHB), 2008 Munich. 

- International PhD and Postdoc Workshop on Personnel, Organization & Education Econom-
ics (since 2004); Local organization at the University of Tübingen: 2006, 2012, 2017. 

Teaching (Selection) 
- Labour, HRM & Organization (Introductory Course, B.Sc.-Level) 
- Organization Economics (Advanced B.Sc.-Level) 
- Comparative Employment Relations/International HRM  

(Advanced B.Sc.-Level, M.Sc.-Level) 
- Case Studies in HRM & Organization (Advanced B.Sc.-Level, M.Sc.-Level) 
- Personnel Economics (M.Sc.-Level) 
- Seminars for Bachelor- and Master-Students (e.g., Higher Education Economics, Experimental 

Economics, Performance Management, Diversity Management, Corporate Governance, Corpo-
rate Social Responsibility, Promotions & Careers, AI and Digitalization in HRM) 

- Compensation & Benefits (Executive Master: LMU Munich) 
- Proposal Writing & Scholarly Publication (Ph.D.-Level: University of Zurich) 
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Publications 

Books 
- Pull, Kerstin (2003): Standortwahl und Arbeitsmarktregulierung. Munich: Hampp.  
- Sadowski, Dieter; Kerstin Pull (eds., 1997): Optionen für mehr Beschäftigung II: Vorschläge 

jenseits der Lohnpolitik, Frankfurt: Campus.  
- Pull, Kerstin (1996): Übertarifliche Entlohnung und freiwillige betriebliche Leistungen. Munich: 

Hampp.  

Articles in Refereed Journals 
- Diederich, Sarah; Anja Iseke; Kerstin Pull; Martin Schneider (forthcoming): Role (in-)congruity 

and the Catch 22 for female executives: How stereotyping contributes to the gender pay gap 
at top executive level. The International Journal of Human Resource Management. 
DOI: 10.1080/09585192.2023.2273331 

- Moritz, Raphael; Christian Manger; Kerstin Pull (2023): #InviteMe: Can social media informa-
tion reduce discrimination? Evidence from a field experiment. Journal of Economic Behavior & 
Organization 213(2023):373-393.  
DOI: 10.1016/j.jebo.2023.07.032 

- Joecks, Jasmin; Kerstin Pull; Katrin Scharfenkamp (2023): Women Directors, Board Atten-
dance and Corporate Financial Performance. Corporate Governance: An International Review.  
DOI: 10.1111/corg.12525 

This paper received extended press coverage (e.g., ARD Tagesschau.de and ARD Tagesthemen). 

- Joecks, Jasmin; Kerstin Pull; Katrin Scharfenkamp (2023): Women directors and firm innova-
tion: The role of women directors’ representative function. Managerial and Decision Econom-
ics 44(2022)2: 1203-1214. 
DOI:10.1002/mde.3742 

- Glökler, Thomas; Kerstin Pull; Manfred Stadler (2022): Do output dependent prizes alleviate 
the sabotage problem in tournaments? Games 13(2022)5: 65. 
DOI:10.3390/g13050065 

- Ayaita, Adam; Kerstin Pull (2022): Positional preferences and narcissism: evidence from 
“money burning” dictator games. Applied Economics Letters 29(2022)3: 267-271. 
DOI:10.1080/13504851.2020.1863320 

- Bäker, Agnes; Susanne Breuninger; Kerstin Pull (2021): Pushing performance by building 
bridges: Human and social capital as mechanisms behind the mobility-performance link. Jour-
nal of Vocational Behavior 129(2021): 103613. 
DOI: 10.1016/j.jvb.2021.103613 

- Schneider, Martin R.; Anja Iseke; Kerstin Pull (2021): The Gender Pay Gap in European Ex-
ecutive Boards: The Role of Directors’ Pathways into the Board. The International Journal of 
Human Resource Management 32(2021)14: 2952–2974. 
DOI: 10.1080/09585192.2019.1620307 

 This paper received the Michael Poole Highly Commended Award 2019 of The International Journal of Human Re-
source Management (=Runner-up-prize for the IJHRM Best Paper Award 2019). 

- Joecks, Jasmin; Anna Kurowska; Kerstin Pull (2021): Is the push by female employees for 
family-friendly practices context-dependent? Comparative evidence from Sweden, Poland and 
Germany. Journal of Business Research 126(2021): 153-161. 
DOI: 10.1016/j.jbusres.2020.11.061 

- Bäker, Agnes; Julia Muschallik, Kerstin Pull (2020): Successful Mentors in Academia: Are they 
Teachers, Sponsors and/or Collaborators? Studies in Higher Education 45(2020)4: 723-735. 
DOI: 10.1080/03075079.2018.1544235 

  

http://doi.org/10.1080/09585192.2023.2273331
http://doi.org/10.1080/09585192.2023.2273331
https://doi.org/10.1016/j.jebo.2023.07.032
https://doi.org/10.1111/corg.12525
https://www.tagesschau.de/wirtschaft/unternehmen/frauenanteil-frauen-dax-aufsichtsrat-vorstand-quote-100.html
https://www.tagesschau.de/multimedia/sendung/tagesthemen/video-1210532.html
https://doi.org/10.1002/mde.3742
https://doi.org/10.3390/g13050065
https://doi.org/10.1080/13504851.2020.1863320
https://doi.org/10.1016/j.jvb.2021.103613
http://dx.doi.org/10.1080/09585192.2019.1620307
https://doi.org/10.1016/j.jbusres.2020.11.061
https://doi.org/10.1080/03075079.2018.1544235
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- Yang, Philip, Jan Riepe; Katharina Moser; Kerstin Pull; Siri Terjesen (2019): Women Directors, 
Firm Performance and Firm Risk: A Causal Perspective. The Leadership Quarterly 30(2019)5: 
101297. 
DOI: 10.1016/j.leaqua.2019.05.004 

 This paper was ranked among the Top 5 Papers 2019 in The Leadership Quarterly (=Shortlist for The Leadership 
Quarterly Best Paper Award 2019). 

- Meuer, Johannes; Michele Angstmann; Christian Tröster; Uschi Backes-Gellner; Kerstin Pull 
(2019): Embeddedness and the Repatriation Intention of Company-backed and Self-initiated 
Expatriates. European Management Journal 37(2019): 784-793. 
DOI: 10.1016/j.emj.2019.03.002 

- Güth, Werner; Kerstin Pull; Manfred Stadler; Alexandra Zaby (2019): Compulsory Disclosure 
of Private Information: Theoretical and Experimental Results for the Acquiring a Company 
Game. Journal of Institutional and Theoretical Economics (JITE) 175(2019)3: 502-523. 
DOI: 10.1628/jite-2018-0013 

- Iseke, Anja; Kerstin Pull (2019): Female Executives and Perceived Employer Attractiveness: 
On the Potentially Adverse Signal of Having a Female CHRO Rather Than a Female CFO. 
Journal of Business Ethics 156(2019)4: 1113–1133. 
DOI: 10.1007/s10551-017-3640-1 

- Meuer, Johannes; Marlies Kluike; Uschi Backes-Gellner; Kerstin Pull (2019): Expatriation 
strategies for the adaptation of employment modes to different market economies. European 
Journal of International Management 13(2019)3: 328-353. 
DOI: 10.1504/EJIM.2019.10018146 

- Güth, Werner; Charlotte Klempt; Kerstin Pull (2019): Cognitively Differentiating Between Shar-
ing Games: Inferences from Choice and Belief Data of Proposer Participants. Economics Bul-
letin 39(2019)1: 605-614. 
Full text 

- Ayaita, Adam; Kerstin Pull; Uschi Backes-Gellner (2019): You get what you 'pay' for: Academic 
attention, career incentives and changes in publication portfolios of business and economics 
researchers. Journal of Business Economics 89(2019)3: 273-290. 
DOI: 10.1007/s11573-017-0880-6 

- Klempt, Charlotte; Kerstin Pull; Manfred Stadler (2019): Asymmetric Information in Simple 
Bargaining Games: An Experimental Study. German Economic Review. 20(2019)1: 29-51 
DOI: 10.1111/geer.12138 

- Joecks, Jasmin; Kerstin Pull; Katrin Scharfenkamp (2019): Perceived Roles of Women Direc-
tors on Supervisory Boards: Insights from a Qualitative Study. German Journal of Human Re-
source Management 33(2019)1: 5-31. 
DOI: 10.1177/2397002218783925 

- Backes-Gellner, Uschi; Agnes Bäker; Kerstin Pull (2018): The opportunity costs of becoming a 
dean: Does leadership in academia crowd out research? Schmalenbach Business Review 
70(2): 189-208. 
DOI: 10.1007/s41464-018-0048-0 

- Klempt, Charlotte; Kerstin Pull (2018): The Hidden Costs of Control Revisited: Should a Sanc-
tioning Policy be Announced in Advance? Managerial and Decision Economics 39(2018)2: 
158-170.  
DOI: 10.1002/mde.2877 

- Arbeitskreis Controlling heterogener Personalstrukturen der Schmalenbach-Gesellschaft für 
Betriebswirtschaft e.V (2017): Diversity Analytics: Stand und Perspektiven. Zeitschrift für be-
triebswirtschaftliche Forschung Sonderheft 72/2017: 81-101. 
DOI: 10.1007/978-3-658-18751-4_5 

- Güth, Werner; Kerstin Pull; Manfred Stadler; Alexandra Zaby (2017): Blindfolded vs. Informed 
Ultimatum Bargaining – A Theoretical and Experimental Analysis. German Economic Review 

https://doi.org/10.1016/j.leaqua.2019.05.004
https://doi.org/10.1016/j.emj.2019.03.002
http://dx.doi.org/10.1628/jite-2018-0013
https://link.springer.com/journal/10551/156/4/page/1
http://dx.doi.org/10.1007/s10551-017-3640-1
https://doi.org/10.1504/EJIM.2019.10018146
http://www.accessecon.com/Pubs/EB/2019/Volume39/EB-19-V39-I1-P61.pdf
http://dx.doi.org/10.1007/s11573-017-0880-6
http://dx.doi.org/10.1111/geer.12138
http://dx.doi.org/10.1111/geer.12138
http://dx.doi.org/10.1177/2397002218783925
http://dx.doi.org/10.1007/s41464-018-0048-0
http://dx.doi.org/10.1002/mde.2877
https://doi.org/10.1007/978-3-658-18751-4_5
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18(2017)4: 444–467. 
DOI: 10.1111/geer.12112 

- Berninghaus, Siegfried; Werner Güth; Charlotte Klempt; Kerstin Pull (2017): Assessing Mental 
Models via Recording Decision Deliberations of Pairs. Homo Oeconomicus 34(2017)2: 97-
115. 
DOI: 10.1007/s41412-017-0051-6 

- Pull, Kerstin; Birgit Pferdmenges; Uschi Backes-Gellner (2017): Do research training groups 
operate at optimal size? Schmalenbach Business Review 18(2017)2: 129-145. 
DOI: 10.1007/s41464-017-0029-8 

- Bäker, Agnes; Kerstin Pull (2017): Who is attracted by teamwork? Evidence of multi-
dimensional sorting from a real-effort experiment. German Journal of Human Resource Man-
agement 31(2017)1: 32-70. 
DOI: 10.1177/2397002216644571 

- Bäker, Agnes; Susanne Breuninger; Julia Muschallik; Kerstin Pull; Uschi Backes-Gellner 
(2016): Time to Go? (Inter)National Mobility and Appointment Success of Young Academics. 
Schmalenbach Business Review 17(2016)3: 401-421. 
DOI: 10.1007/s41464-016-0010-y 

- Pull, Kerstin; Birgit Pferdmenges; Uschi Backes-Gellner (2016): Composition of junior research 
groups and PhD completion rate: disciplinary differences and policy implications. Studies in 
Higher Education 41(2016)11: 2061-2077. 
DOI: 10.1080/03075079.2015.1007941 

- Backes-Gellner, Uschi; Marlies Kluike; Kerstin Pull; Martin R. Schneider, Silvia Teuber (2016): 
Human resource management and radical innovation. A fuzzy-set QCA of US multinationals in 
Germany, Switzerland, and the UK. Journal of Business Economics. 86(2016) 86: 751 
DOI: 10.1007/s11573-015-0803-3 

- Güth, Werner; René Levínský; Kerstin Pull; Ori Weisel (2016): Tournaments and Piece Rates 
Revisited: A Theoretical and Experimental Study of Output-Dependent Prize Tournaments. 
Review of Economic Design 20(2016)1: 69-88. 
DOI: 10.1007/s10058-015-0184-7 

- Muschallik, Julia; Kerstin Pull (2016): Mentoring in higher education: Does it enhance 
mentees’ research productivity? Education Economics 24(2016)2: 210-223. 
DOI: 10.1080/09645292.2014.997676 

- Stadler, Manfred; Kerstin Pull (2015): Contests vs. Piece Rates in Product Market Competi-
tion. Review of Economics 66(2015)3: 273–287. 
DOI: 10.1515/roe-2015-1001 

- Bäker, Agnes; Werner Güth; Kerstin Pull; Manfred Stadler (2015): The Willingness to Pay for 
Partial vs. Universal Equality: Insights from Three-Person Envy Games. Journal of Behavioral 
and Experimental Economics 56(2015): 55-61. 
DOI: 10.1016/j.socec.2015.03.004 

- Backes-Gellner, Uschi; Jens Mohrenweiser; Kerstin Pull (2015): The Effectiveness of Co-
Determination Laws in Cooperative and Adversarial Employment Relations: When Does Regu-
lation Have Bite? Economic and Industrial Democracy 36(2015)2: 215-238. 
DOI: 10.1177/0143831X13501002 

- Güth, Werner; Kerstin Pull; Manfred Stadler (2015): Delegation, Worker Compensation, and 
Strategic Competition. Journal of Business Economics. 85(2015)1: 1–13  
DOI: 10.1007/s11573-013-0702-4 

- Güth, Werner; Kerstin Pull; Manfred Stadler, Alexandra Zaby (2014): Endogenous Price Lead-
ership – A Theoretical and Experimental Analysis. Journal of Economic Behavior and Orga-
nization 108(2014): 420-432. 
DOI: 10.1016/j.jebo.2014.01.013 

http://dx.doi.org/10.1111/geer.12112
http://dx.doi.org/10.1007/s41412-017-0051-6
http://dx.doi.org/10.1007/s41412-017-0051-6
http://dx.doi.org/10.1007/s41464-017-0029-8
http://dx.doi.org/10.1177/2397002216644571
http://dx.doi.org/10.1007/s41464-016-0010-y
http://dx.doi.org/10.1007/s41464-016-0010-y
http://dx.doi.org/10.1080/03075079.2015.1007941
http://dx.doi.org/10.1007/s11573-015-0803-3
http://dx.doi.org/10.1007/s10058-015-0184-7
http://dx.doi.org/10.1080/09645292.2014.997676
http://dx.doi.org/10.1515/roe-2015-1001
http://dx.doi.org/10.1016/j.socec.2015.03.004
http://dx.doi.org/10.1177/0143831X13501002
http://dx.doi.org/10.1007/s11573-013-0702-4
http://dx.doi.org/10.1016/j.jebo.2014.01.013
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- Duran, Mihael; Kerstin Pull (2014): Der Beitrag der Arbeitnehmervertreter zur fachlichen und 
geschlechtlichen Diversität von Aufsichtsräten: Erkenntnisse einer qualitativ-explorativen Ana-
lyse. Industrielle Beziehungen – German Journal of Industrial Relations 21(2014)4: 329-351. 
DOI 10.1688/IndB-2014-04-Duran 

- Arnegger, Martin; Christian Hofmann; Kerstin Pull; Karin Vetter (2014): Firm Size and Board 
Diversity. Journal of Management and Governance 18(2014)4: 1109-1135. 
DOI: 10.1007/s10997-013-9273-6 

- Joecks, Jasmin; Kerstin Pull; Uschi Backes-Gellner (2014): Childbearing and (Female) Re-
search Productivity – A Personnel Economics Perspective on the Leaky Pipeline. Journal of 
Business Economics 84(2014)4: 517-530. 
DOI 10.1007/s11573-013-0676-2 

- Chlosta, Kristin; Kerstin Pull; Shiho Futagami (2014): Tournament Structures in Japan and the 
U.S. Why are They Different and Will they Change? Management and Organizational Studies 
1(2014)1: 63-71. 
DOI 10.5430/mos.v1n1p63 

- Bäker, Agnes; Werner Güth; Kerstin Pull; Manfred Stadler (2014): Entitlement and the Effi-
ciency-Equality Trade-off: An Experimental Study. Theory & Decision 76(2014)2: 225-240.  
DOI 10.1007/s11238-013-9364-5 

- Kluike, Marlies; Kerstin Pull (2013): Similar, but still different: How US-MNCs in Germany and 
Switzerland use host-country training and skill practices. Industrial Relations Journal 44(2013): 
495-513. 
DOI: 10.1111/irj.12031 

- Joecks, Jasmin; Kerstin Pull; Karin Vetter (2013): Gender Diversity in the Boardroom and Firm 
Performance: What Exactly Constitutes a ’Critical Mass’? Journal of Business Ethics 
118(2013)1: 61-72. 
DOI: 10.1007/s10551-012-1553-6 

- Bäker, Agnes; Werner Güth; Kerstin Pull; Manfred Stadler (2013): Creativity, Analytical Skills, 
Personality Traits, and Innovative Capability: A Lab Experiment. Homo Oeconomicus 
30(2013)2: 203-221. 

- Pull, Kerstin; Hendrik Bäker; Agnes Bäker (2013): The ambivalent role of idiosyncratic risk in 
asymmetric tournaments. Theoretical Economics Letters 3(2013): 16-22. 
DOI: 10.4236/tel.2013.33A004 

- Backes-Gellner, Uschi; Kerstin Pull (2013): Tournament Compensation Systems, Employee 
Heterogeneity and Firm Performance. Human Resource Management 53(2013)3: 375-398. 
DOI: 10.1002/hrm.21535 

- Breuninger, Susanne; Kerstin Pull; Birgit Pferdmenges (2012): Like father(s), like son(s) – 
Does the relation between advisor and student productivity persist on group level? German 
Journal of Human Resource Management 26(2012)4: 331-345. 
DOI 10.1688/1862-0000_ZfP_2012_04_Breuninger 

- Güth, Werner; Kerstin Pull; Manfred Stadler (2012): Strategic Delegation in Price Competition. 
Theoretical Economics Letters 2(2012): 355-360. 
DOI: 10.4236/tel.2012.24065 

- Güth, Werner; Kerstin Pull; Manfred Stadler (2011): Intra-firm Conflicts and Interfirm Competi-
tion. Homo Oeconomicus 28(2011)3: 367-378. 

- Braun, Irene; Kerstin Pull; Dorothea Alewell; Susi Störmer; Kirsten Thommes (2011): HR Out-
sourcing and Service Quality: Theoretical Framework & Empirical Evidence. Personnel Review 
40(2011)3: 364-382. 
DOI: 10.1108/00483481111118667 

- Chlosta, Kristin; Kerstin Pull; Marina Fiedler; Isabell Welpe (2010): Should I stay or should I 
go? Warum Nachwuchswissenschaftler in der Betriebswirtschaftslehre das Universitätssystem 
verlassen. Zeitschrift für Betriebswirtschaft – Journal of Business Economics 80(2010)11: 

http://dx.doi.org/10.1688/IndB-2014-04-Duran
http://dx.doi.org/10.1007/s10997-013-9273-6
http://dx.doi.org/10.1007/s11573-013-0676-2
http://dx.doi.org/10.5430/mos.v1n1p63
http://dx.doi.org/10.1007/s11238-013-9364-5
http://dx.doi.org/10.1111/irj.12031
http://dx.doi.org/10.1007/s10551-012-1553-6
http://dx.doi.org/10.4236/tel.2013.33A004
http://dx.doi.org/10.1002/hrm.21535
http://dx.doi.org/10.1688/1862-0000_ZfP_2012_04_Breuninger
http://dx.doi.org/10.4236/tel.2012.24065
http://dx.doi.org/10.1108/00483481111118667
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1207-1229. 
DOI: 10.1007/s11573-010-0403-1 

- Chlosta, Kristin; Kerstin Pull (2010): The Incentive Effects of Appointment Tournaments in 
German Higher Education. Schmalenbach Business Review 62(2010): 378-400. 

- Pull, Kerstin, Ann-Cathrin Vogt (2010): Viel Lärm um Nichts? Der Einfluss der Elterngeldreform 
auf die Inanspruchnahme von Elternzeit durch Väter. Soziale Welt 61(2010)2: 121-137. 

- Arnegger, Martin; Christian Hofmann; Kerstin Pull; Karin Vetter (2010): Unterschiede in der 
fachlichen und demographischen Zusammensetzung deutscher Aufsichtsräte – Eine empiri-
sche Bestandsaufnahme für HDAX- und SDAX-Unternehmen. Die Betriebswirtschaft – Busi-
ness Administration Review 70(2010)3: 239-257. 

- Futagami, Shiho; Uschi Backes-Gellner; Kerstin Pull (2010): Stand und aktuelle Herausforde-
rungen des japanischen Hochschulsystems. Hochschulmanagement 5(2010)1: 21-24. 

- Güth, Werner; Kerstin Pull; Manfred Stadler; Agnes Stribeck (2010): Equity versus Efficiency? 
– Evidence from Three-Person Generosity Experiments. Games 1(2010)2: 89-102. 
DOI: 10.3390/g1020089 

- Vogt, Ann-Cathrin; Kerstin Pull (2010): Warum Väter ihre Erwerbstätigkeit (nicht) un-
terbrechen: Mikroökonomische versus in der Persönlichkeit des Vaters begründete Determi-
nanten der Inanspruchnahme von Elternzeit durch Väter. Zeitschrift für Personalforschung 
(ZfP) – German Journal of Human Resource Management 24(2010)1: 48-68. 
DOI: 10.1688/1862-0000_ZfP_2010_01_Vogt 

- Alewell, Dorothea; Kerstin Pull (2009): Determinanten der Outplacement-Gewährung: Ergeb-
nisse einer theoriegeleiteten empirischen Analyse. Zeitschrift für Arbeitsmarktforschung – 
Journal of Labour Market Research 42(2009)2: 155-169.  
DOI: 10.1007/s12651-009-0010-1 

- Pull, Kerstin; Birgit Unger (2009): Heterogenität und Forschungsoutput von Forschernach-
wuchsgruppen: Ein Beitrag zur Governance von Non-Profit-Organisationen. Betriebswirt-
schaftliche Forschung und Praxis 61(2009)1: 41-55.  

- Fischer, Michaela; Kerstin Pull (2008): Studiengebühren und Matchingqualität. Zeitschrift für 
Betriebswirtschaft – Journal of Business Economics 78(2008)11: 1111-1142. 
DOI: 10.1007/s11573-008-0096-x 

- Backes-Gellner, Uschi; Kerstin Pull (2008): Travel Incentives as Tournament Compensation – 
Problems of Contestant Heterogeneity and Solutions. Academy of Management Best Paper 
Proceedings [ISSN 1543-8643]. 

- Pull, Kerstin; Birgit Unger (2008): Die Publikationsaktivität von DFG-Graduiertenkollegs und 
der Einfluss nationaler und fachlicher Heterogenität. Hochschulmanagement 3(2008)3: 58-61. 

- Pull, Kerstin (2008): Die betriebswirtschaftliche Logik von Outplacement-Leistungen: Theoreti-
sche Erklärungsansätze und ihre Plausibilität im Lichte vorliegender empirischer Befunde. In-
dustrielle Beziehungen – German Journal of Industrial Relations 15(2008)3: 233-255.  

- Backes-Gellner, Uschi; Donata Bessey; Kerstin Pull; Simone Tuor (2008): What Behavioural 
Economics Teaches Personnel Economics. Die Unternehmung – Swiss Journal of Business 
Research and Practice 62(2008)3: 217-234.  

- Pull, Kerstin (2008): Flexibility in HRM and Foreign Direct Investment: Do International Inves-
tors Self-Select? The International Journal of Human Resource Management 19(2008)2: 314-
329. 
DOI: 10.1080/09585190701799887 

- Fischer, Sven; Werner Güth; Kerstin Pull (2007): Is there As-if Bargaining? Journal of Socio-
Economics 36(2007)4: 546-560.  
DOI: 10.1016/j.socec.2006.12.013 

http://dx.doi.org/10.1007/s11573-010-0403-1
http://dx.doi.org/10.3390/g1020089
http://dx.doi.org/10.1688/1862-0000_ZfP_2010_01_Vogt
http://dx.doi.org/10.1007/s12651-009-0010-1
http://dx.doi.org/10.1007/s11573-008-0096-x
http://dx.doi.org/10.1080/09585190701799887
http://dx.doi.org/10.1016/j.socec.2006.12.013
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- Fischer, Sven; Werner Güth; Kerstin Pull (2007): Evolution in Imperfect Commitment Bargain-
ing – Strategic versus Ignorant Types. Metroeconomica 58(2007)2: 299-309. 
DOI: 10.1111/j.1467-999X.2007.00269.x 

- Alewell, Dorothea; Kerstin Pull (2005): Rechtsschutz für Mütter – eine ökonomische Analyse 
des Mutterschutzgesetzes und seiner Wirkungen auf die Beschäftigungssituation von Frauen. 
Zeitschrift für Arbeitsmarktforschung – Journal of Labour Market Research 38(2005)2/3: 341-
356.  

- Alewell, Dorothea; Kerstin Pull (2004): Mutterschutzbedingte Reorganisationskosten des Ar-
beitgebers – eine international vergleichende Analyse gesetzlicher Schutzbestimmungen. 
Zeitschrift für Personalforschung – German Journal of Human Resource Management 
18(2004)4: 379-395.  
http:/www.jstor.org/stable/23277907 

- Güth, Werner; Kerstin Pull (2004): Will Equity Evolve? An Indirect Evolutionary Approach. Eu-
ropean Journal of Political Economy 20(2004)1: 273-282. 
DOI: 10.1016/j.ejpoleco.2003.10.003 

- Pull, Kerstin (2003): Firm size, wages, and production technology. Small Business Economics 
21(2003)3: 285-288.  
DOI: 10.1023/A:1025747422941 

- Pull, Kerstin (2003): Der Einfluss personalpolitischer Flexibilität auf die Standortwahl Multinati-
onaler Unternehmen: Eine empirische Analyse. Zeitschrift für Betriebswirtschaft – Journal of 
Business Economics 73(2003): 849-873.  

- Pull, Kerstin (2003): Managerial Flexibility, Labour Market Regulation and the Comparative At-
tractiveness of the UK as a Business Location. European Business Journal 15(2003)2: 49-60.  

- Pull, Kerstin (2003): Ultimatum Games and Wages: Evidence of an ‚Implicit Bargain’? 
Schmalenbach Business Review 55(2003): 161-171.  

- Pull, Kerstin (2002): The Comparative Attractiveness of International Business Locations: The 
Role of Labor Law. Management Decision 40(2002): 647-654.  

- Alewell, Dorothea; Kerstin Pull (2002): The International Regulation of Maternity Leave. Intern-
ational Business and Economics Research Journal 1(2002)2: 45-60.  

- Pull, Kerstin (2001): Standortfaktor Arbeitsrecht: Die Bedeutung von sunk costs für Investiti-
onsentscheidungen. Jahrbuch für Wirtschaftswissenschaften – Review of Economics 
52(2001)2: 190-201.  

- Alewell, Dorothea; Kerstin Pull (2001): An international comparison and assessment of mater-
nity leave regulation. Comparative Labor Law & Policy Journal 22(2001)2/3: 297-326.  

- Backes-Gellner, Uschi; Kerstin Pull (1999): Betriebliche Sozialpolitik und Maximierung des 
Shareholder Value: ein Widerspruch? – Eine empirische Analyse alternativer Erklärungs-
ansätze. Zeitschrift für Betriebswirtschaft – Journal of Business Economics 69(1999): 51-70.  

- Sadowski, Dieter; Kerstin Pull (1997): Betriebliche Sozialpolitik politisch gesehen: Erfolgs-
orientierte vs. Verständigungsorientierte Rhetorik in Praxis und Theorie. In: Die Betriebs-
wirtschaft – Business Administration Review 57(1997): 149-166.  

- Pull, Kerstin (1996): Übertarifliche Entlohnung: ein Ergebnis vorweggenommener Verhand-
lungen. Mitteilungen aus der Arbeitsmarkt- und Berufsforschung (now: Zeitschrift für Arbeits-
marktforschung – Journal of Labour Market Research) 26(1996): 607-615.  

- Backes-Gellner, Uschi; Norbert Brühl; Bernd Frick; Constanze Müller; Kerstin Pull; Dieter Sa-
dowski; Michael Schröder (1994): Weitere 10 Jahre Personalwirtschaftslehren – ökonomischer 
Silberstreif am Horizont. In: Die Betriebswirtschaft – Business Administration Review 
54(1994): 397-410.  

- Pull, Kerstin (1994): Risikoallokation im Arbeitsvertrag. In: Managementforschung 4(1994): 
219-266.  

http://dx.doi.org/10.1111/j.1467-999X.2007.00269.x
http://www.jstor.org/stable/23277907
http://dx.doi.org/10.1016/j.ejpoleco.2003.10.003
http://dx.doi.org/10.1023/A:1025747422941
http://dx.doi.org/10.1023/A:1025747422941
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Chapters in Edited Books 
- Pferdmenges, Birgit; Kerstin Pull; Uschi Backes-Gellner (2015): Composition and Performance 

of Research Training Groups. In: Jansen, Dorothea (Ed.): The Changing Governance of High-
er Education and Research – Multilevel Perspectives. Dordrecht: Springer: 15-27. 

- Pull, Kerstin; Uschi Backes-Gellner (2015): (Self-)Selection, Incentives and Resources – a 
Personnel Economics Perspective on Academia and Higher Education. In: Ramser, Hans-
Jürgen; Manfred Stadler (Eds.): Entwicklung, Stand und Perspektiven der Wirtschaftswissen-
schaft. 43. Wirtschaftswissenschaftliches Seminar Ottobeuren, Tübingen: Mohr Siebeck: 263-
280. 

- Güth, Werner; Kerstin Pull; Manfred Stadler; Agnes Stribeck (2011): Gleich aufteilen oder effi-
zient handeln? Theoretische Ideen und experimentelle Befunde. In: Genser, Bernd; Hans-
Jürgen Ramser; Manfred Stadler (Eds.): Umverteilung und soziale Gerechtigkeit. 40. Wirt-
schaftswissenschaftliches Seminar Ottobeuren. Tübingen: Mohr Siebeck: 39-53. 

- Unger, Birgit; Kerstin Pull; Uschi Backes-Gellner (2010): The Performance of German Rese-
arch Training Groups in Different Disciplines: An Empirical Analysis. In: Jansen, Dorothea 
(Ed.): Governance and Performance in the German Public Research Sector: Disciplinary Dif-
ferences. Dordrecht: Springer: 93-106.  

- Alewell, Dorothea; Sven Hauff; Kerstin Pull (2010): Trennungsmanagement – Stand der For-
schung und aktuelle empirische Befunde. In: Stock-Homburg, Ruth; Birgitta Wolff (Eds.): 
Handbuch Strategisches Personalmanagement. Wiesbaden: Gabler 2010: S. 585-602. (2. Auf-
lage 2013: 245-261). 

- Backes-Gellner, Uschi; Kerstin Pull (2008): Ökonomische Analyse von Incentive-Reisen. In: 
Franz, Wolfgang; Hans-Jürgen Ramser; Manfred Stadler (Eds.): Arbeitsverträge. 37. Wirt-
schaftswissenschaftliches Seminar Ottobeuren. Tübingen: Mohr Siebeck: 125-141.  

- Pull, Kerstin (2001): Arbeitsmarktregulierung und Standortwahl: ein optionstheoretischer An-
satz. In: Backes-Gellner, Uschi et al. (Eds.): Entlohnung, Arbeitsorganisation und personalpoli-
tische Regulierung. Munich: Hampp: 145-161.  

- Sadowski, Dieter; Kerstin Pull; Martin Schneider (1999): Vertrauen: Voraussetzung oder Er-
gebnis effizienter Arbeitsbeziehungen? – Gutenbergs Solidaritätsaxiom und die institutionen-
ökonomische Unternehmenstheorie. In: Albach, Horst et al. (Eds.): Die Theorie der Unterneh-
mung in Forschung und Praxis. Berlin: Springer: 537-549. 

- Sadowski, Dieter; Kerstin Pull (1999): Können betriebliche Sozialleistungen die staatliche So-
zialpolitik entlasten? In: Schmähl, Winfried (Ed.): Betriebliche Sozial- und Personalpolitik: 
Neue Herausforderungen durch veränderte Rahmenbedingungen. Frankfurt/Main: Campus: 
66-104.  

- Backes-Gellner, Uschi; Kerstin Pull (1998): Die Praxis betrieblicher Sozialpolitik – Ergebnisse 
einer länderübergreifenden Betriebsbefragung. In: Schönig, Werner; Ingrid Schmale (Eds.): 
Gestaltungsoptionen in modernen Gesellschaften. Regensburg: transfer verlag: 233-255.  

- Pull, Kerstin; Martin Schneider (1998): Beschäftigungs- und Lohndynamik in hochqualifzierten 
Unternehmen. In: Backes-Gellner, Uschi; Matthias Kräkel; Linus Geil (Eds.): Quantitative und 
qualitative Personalanpassungsstrategien. Munich: Hampp: 119-139.  

- Pull, Kerstin (1997): Warum entlohnen Unternehmen über Tarif? – Betriebliche Logik und em-
pirische Evidenz. In: Kossbiel, Hugo (Ed.): Modellgestützte Personalentscheidungen. Munich: 
Hampp: 145-159.  

- Pull, Kerstin; Dieter Sadowski (1997): Recht als Ressource: Die Aushandlung freiwilliger Leis-
tungen in Betrieben. In: Ott, Claus; Hans-Bernd Schäfer (Eds.): Effiziente Verhaltenssteuerung 
und Kooperation im Zivilrecht. Berlin: Mohr Siebeck: 50-74.  
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- Pull, Kerstin; Dieter Sadowski (1997): Legal Regulations and Enterprise Bargaining for Fringe 
Benefits. In: Meenan, Frances (Ed.): Legal Perspectives – The Juridification of the Employ-
ment Relationship. Dublin: Oak Tree Press: 171-187.  

Reviews, Comments, Editorials & Miscellaneous 
- Glökler, Thomas; Kerstin Pull (2020): Zusammenarbeit im Unternehmen fördern? Auf Forced-

Distribution-Systeme verzichten! PERSONALquarterly 72(2020)3: 37-41. 
- Iseke, Anja; Kerstin Pull (2017): Weibliche Nachwuchskräfte gewinnen? Mit Geschlechter-

stereotypen brechen! PERSONALquarterly 69(2017)4: 17-21. 
- Pull, Kerstin (2014): Internationalisierung der Forschung. Editorial. Die Betriebswirtschaft – 

Business Administration Review 74(2014)4: 211-212. 
- Pull, Kerstin (2012): Mehr Frauen in Führungspositionen: Warum selbst gesteckte Ziele eine 

gute Idee sind. Editorial. Die Betriebswirtschaft – Business Administration Review 72(2012)2: 
111-112. 

- Backes-Gellner, Uschi; Kerstin Pull (2011): Betriebswirtschaftliche Arbeitsrechtsanalyse: Ge-
nese, Status Quo und Perspektiven. Editorial. Die Betriebswirtschaft – Business Administra-
tion Review 71(2011)3: 199-201. 

- Pull, Kerstin (2009): Comment on: Fahr, René, Bernd Irlenbusch: Information Cascades 
among Groups and Individuals. In: Franz, Wolfgang; Werner Güth, Hans-Jürgen Ramser, 
Manfred Stadler (Eds.): Experimentelle Wirtschaftsforschung. 38. Wirtschaftswissenschaftli-
ches Seminar Ottobeuren Tübingen: Mohr Siebeck: 77-78. 

- Pull, Kerstin; Manfred Stadler (2009): Comment on: Fischer, Sven, Werner Güth, Christoph 
Köhler: Effects of Profitable Downsizing on Collective Bargaining. In: Franz, Wolfgang; Werner 
Güth, Hans-Jürgen Ramser, Manfred Stadler (Eds.): Experimentelle Wirtschaftsforschung. 38. 
Wirtschaftswissenschaftliches Seminar Ottobeuren Tübingen: Mohr Siebeck: 249-251. 

- Pull, Kerstin (2009): Risiken und Nebenwirkungen der Leistungsmessung von Professoren: 
Warum wir sie brauchen und warum wir dennoch aufpassen müssen. Editorial. Die Betrieb-
swirtschaft – Business Administration Review 69(2009)3: 311-313. 

- Pull, Kerstin (2007): Comment on: Berninghaus, Siegfried et al.: International Competition in 
Hiring Labour and Selling Output: A Theoretical and Experimental Analysis. In: Franz, Wolf-
gang, Hans-Jürgen Ramser; Manfred Stadler (Eds.): Dynamik internationaler Märkte. 36. Wirt-
schaftswissenschaftliches Seminar Ottobeuren. Tübingen: Mohr Siebeck: 247-251. 

- Pull, Kerstin; Kristin Chlosta (2007): Die Attraktivität wissenschaftlicher Karrieren. attempto! 
23(2007): 18-19.  

- Pull, Kerstin (2005): Standortfaktor Arbeitsrecht: Die Bewertung durch ausländische Investo-
ren. Wirtschaftsdienst 85(2005)10: 638-645.  

- Backes-Gellner, Uschi; Kerstin Pull (2005): Quo vadis Personalökonomik? – Stellungnahme 
zum Beitrag „10 Jahre personalwirtschaftliche Forschung – ökonomische Hegemonie und die 
Krise einer Disziplin“ von J. Weibler und A. Wald. Die Betriebswirtschaft – Business Administ-
ration Review 65(2005)1: 89-94.  

- Pull, Kerstin (2005): Comment on: Brussig, Martin; Ute Leber: Formelle und informelle Weiter-
bildung im Ost-West-Vergleich. In: Bellmann, Lutz; Dieter Sadowski (Eds.): Bildungs-
ökonomische Analysen mit Mikrodaten. Beiträge zur Arbeitsmarkt- und Berufsforschung Nr. 
295: 145-149. 

- Pull, Kerstin (2004): Ist ein Studium an der Universität zu praxisfern? Faculty of Business & 
Economics at the University of Tuebingen: WiWi-News, Summer 2004: 5-7.  

- Pull, Kerstin (2004): Review on: Femina Oeconomica: Frauen in der Ökonomie. Edited by Oli-
ver Fabel and Reingard M. Nischik: Zeitschrift für Betriebswirtschaft 74(2004)8: 860-863.  
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- Alewell, Dorothea; Kerstin Pull (2004): Die Neugestaltung der Finanzierung des Mutter-
schutzes – Ein Kommentar zum Mutterschutzurteil des Bundesverfassungsgerichts. ifo 
Schnelldienst 58(2005)4: 22-27.  

- Pull, Kerstin (2003): Review on: Schmidtke, Corinna: Signaling im Personalmarketing. Eine 
theoretische und empirische Analyse des betrieblichen Rekrutierungserfolges. Zeitschrift für 
Betriebswirtschaft 73(2003): 902-906.  

- Pull, Kerstin (2002): Review on: Kräkel, Matthias: Ökonomische Analyse der betrieblichen Kar-
rierepolitik. Zeitschrift für betriebswirtschaftliche Forschung 54(2002): 207-209.  

- Pull, Kerstin (1999): Review on: Brettel, Malte: Gestaltung der Führung im Krankenhaus. Zeit-
schrift für Betriebswirtschaft 69(1999): 270-273.  

- Sadowski, Dieter; Kerstin Pull (1997): Reply to Hartmut Kliemt, Oswald Neuberger and Gün-
ther Ortmann. Die Betriebswirtschaft – Business Administration Review 57(1997): 577-578. 

Presentations/Accepted Papers 

Refereed Conferences 
2023 Annual Congress of the German Economic Association – Verein für Socialpolitik 

(VfS) , Regensburg; Annual Conference of the HR Division in the German Academic 
Association for Business Research (Kommission Personalwesen, VHB), Berlin; 
GEABA Annual Conference (German Economic Association of Business Admi-
nistration), Paderborn; 35th Annual Meeting of the Society for the Advancement of 
Socio-Economics (SASE), Rio de Janeiro (Brazil); 12th Field Days – Experiments 
outside the laboratory, Stavanger (Norway); 13th International Conference of the 
French Association of Experimental Economics (ASFEE), Montpellier (France); 25th 
Annual Colloquium on Personnel Economics (COPE), Amsterdam (Netherlands). 

2022 24th Annual Colloquium on Personnel Economics (COPE), Arhus (Denmark) 
2021 IV ISA Forum of Sociology, Porto Alegre (Brazil) 
2020 36th EGOS (European Group for Organizational Studies) Colloquium, Hamburg;  

82nd Annual Conference of the German Academic Association for Business Re-
search (VHB), Frankfurt/Main, Germany, UK; 23rd Annual Colloquium on Personnel 
Economics (COPE), London [cancelled because of COVID19 pandemic].  

2019 Annual Conference of the HR Division in the German Academic Association for 
Business Research (Kommission Personalwesen, VHB), Munich; Annual ESPANet 
(Network for European Social Policy Analysis) Conference, Stockholm; 79th Acade-
my of Management (AoM) Annual Meeting, Boston, USA; 35th EGOS (European 
Group for Organizational Studies) Colloquium, Edinburgh; 8th International Commu-
nity, Work and Family Conference, Malta; Thurgau Experimental Economics Meet-
ing, Kreuzlingen; 22nd Annual Colloquium on Personnel Economics (COPE), Augs-
burg. 

2018 BJIR Research Workshop on Worker Representation and Corporate Governance 
Reform, London; Annual Conference of the HR Division in the German Academic 
Association for Business Research (Kommission Personalwesen, VHB), Munich; 
IZA Workshop on the Economics of Employee Representation: International Per-
spectives. IZA, Bonn; Symposion “Contextual Factors Shaping TMT/Board Gender 
Diversity and Organizational Performance” at the 78th Academy of Management, 
Chicago; 21st Annual Colloquium on Personnel Economics (COPE), Munich. 

2017 TIBER Symposium on Psychology and Economics, Tilburg; 33rd EGOS (European 
Group for Organizational Studies) Colloquium, Copenhagen; 20th Annual Colloquium 
on Personnel Economics (COPE), Zurich (Switzerland). 

2016 GEABA Annual Conference (German Economic Association of Business Admi-
nistration), Basel; Annual Conference of the HR Division in the German Academic 
Association for Business Research (Kommission Personalwesen, VHB), Paderborn; 
19th Annual Colloquium on Personnel Economics (COPE), Aachen; Annual Confer-
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ence of the Division on Higher Education Studies in the German Academic Associa-
tion for Business Research (Kommission Hochschulmanagement, VHB), Hamburg; 
76th Academy of Management (AoM) Annual Meeting, USA. 

2015 GEABA Annual Conference (German Economic Association of Business Admi-
nistration), Hamburg; 27th Annual Conference of the Society for the Advancement of 
Socio-Economics (SASE), London; 15th Annual Conference of the European Acan-
demy of Management (EURAM), Warschau; 18th Annual Colloquium on Personnel 
Economics (COPE), Vienna; Annual Conference of the Leibniz ScienceCampus 
MaCCI – Mannheim Centre for Competition and Innovation, Mannheim; Annual 
Conference of the Division on Higher Education Studies in the German Academic 
Association for Business Research (Kommission Hochschulmanagement, VHB), 
Duisburg/Essen. 

2014 GEABA Annual Conference (German Economic Association of Business Admi-
nistration), Regensburg; Annual Congress of the German Economic Association – 
Verein für Socialpolitik (VfS) , Hamburg; 74th Academy of Management (AoM) An-
nual Meeting, Philadelphia, Pennsylvania, USA; 12th Annual International Industrial 
Organization Conference (IIOC), Chicago, USA.  

2013 Annual Conference of the HR Division in the German Academic Association for 
Business Research (Kommission Personalwesen, VHB), Hamburg; International 
Conference on “The optimal skill mix for a modern economy”, Marbach Castle; 73rd 
Academy of Management (AoM) Annual Meeting, Lake Buena Vista, Florida, USA; 
2013 European Academy of Management Conference (EURAM), Istanbul; Annual 
Conference of the German Academic Association for Business Research (VHB), 
Würzburg; 29th EGOS Colloquium (European Group for Organizational Studies), 
Montreal; 10th ILERA European Conference (International Labor and Employment 
Relations Association), Amsterdam; Symposium “Multinational Companies and Em-
ployment Relations in the 21st Century” at the 10th ILERA European Conference, 
Amsterdam; 16th Annual Colloquium on Personnel Economics (COPE), Tübingen. 

2012 GIRA Annual Conference (German Association of Industrial Relations), Mühlheim; 
Annual Conference of the HR Division in the German Academic Association for 
Business Research (Kommission Personalwesen, VHB), Hamburg; GEABA Annual 
Conference (German Economic Association of Business Administration, Graz; EALE 
Annual Conference (Economic Association of Labour Economists), Bonn; ESA 
(Economic Science Association) Euopean Conference, Cologne; British Academy of 
Management (BAM) Annual Conference; EARIE Annual Conference (Economic As-
sociation of Research in Industrial Economics), Rome; ILERA World Congress (In-
ternational Labor and Employment Relations Association), Philadelphia; SASE An-
nual Conference (Society for the Advancement of Socio-Economics), MIT, Boston; 
Thurgau Experimental Economics Meeting, Kreuzlingen; 15th Annual Colloquium on 
Personnel Economics (COPE), Paderborn; Annual Conference of the Division on 
Higher Education Studies in the German Academic Association for Business Re-
search (Kommission Hochschulmanagement, VHB), Berlin. 

2011 Annual Conference of the HR Division on HRM in the German Academic Associa-
tion for Business Research (Kommission Personalwesen, VHB), Gießen; SASE An-
nual Conference (Society for the Advancement of Socio-Economics), Madrid; 14th 
Annual Colloquium on Personnel Economics (COPE), Zurich. 

2010 Nordic Conference on Behavioral and Experimental Economics, Helsinki; Annual 
Congress of the German Economic Association – Verein für Socialpolitik (VfS), Kiel; 
IAREP & SABE Joint Conference (International Association for Research in Eco-
nomic Psychology & Society for the Advancement of Behavioral Economics), Co-
logne; IMEBE (International Meeting on Experimental and Behavioral Economics), 
Bilbao; ESA (Economic Science Association) European Conference, Innsbruck. 

2009 SASE Annual Conference (Society for the Advancement of Socio-Economics), Par-
is; Annual Conference of the German Academic Association for Business Research, 
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Nuremberg; ESA Asia Pacific meeting (Economic Science Association), Haifa 2009; 
12th Annual Colloquium on Personnel Economics (COPE), Vienna; Annual Confer-
ence of the Division on Higher Education Studies in the German Academic Associa-
tion for Business Research (Kommission Hochschulmanagement, VHB), Münster.  

2008 SING4 (Spain-Italy-Netherlands-Meeting on Game Theory), Wroclaw; AoM Annual 
Meeting (Academy of Management), Anaheim; SASE Annual Conference (Society 
for the Advancement of Socio-Economics), San Jose/Costa Rica; Annual Confer-
ence of the German Academic Association for Business Research (VHB), Berlin; 
Conference on “Tournaments, Contests and Relative Performance Evaluation”, 
North Carolina State University, Raleigh, USA; 11th Annual Colloquium on Personnel 
Economics (COPE), Bonn 2008; Annual Conference of the Division on Higher Edu-
cation Studies in the German Academic Association for Business Research (Kom-
mission Hochschulmanagement, VHB), Munich. 

2007 Annual Congress of the German Economic Association – Verein für Socialpolitik 
(VfS) , Munich; GEABA Annual Conference (German Economic Association of Busi-
ness Administration), Tübingen; SASE Annual Conference (Society for the Ad-
vancement of Socio-Economics), Kopenhagen. 

2006 SASE Annual Conference (Society for the Advancement of Socio-Economics), Trier; 
Annual Conference of the German Academic Association for Business Research 
(VHB), Dresden; 9th Annual Colloquium on Personnel Economics (COPE), Zürich. 

2005 EIASM Workshop on International Strategy and Cross Cultural Management, Wien; 
Vaasa Conference on International Business, Vaasa; EURAM Annual Conference 
(European Academy of Management), Munich. 

2004 GEABA Annual Conference (German Economic Association of Business Admi-
nistration), Bonn. 

2002 BAM Annual Conference (British Academy of Management), London, UK; Annual 
Conference of the German Academic Association for Business Research (VHB), 
Munich. 

2001 IBERC (International Business and Economics Research Conference), Reno, USA; 
IBEC (Annual International Business and Economics Conference), De Pere, USA 
2001; 4th Annual Colloquium on Personnel Economics (COPE), Trier. 

2000 IAREP & SABE Joint Conference (International Association for Research in Eco-
nomic Psychology & Society for the Advancement of Behavioral Economics), Ba-
den/Wien. 

1998 IIRA-World Congress (International Industrial Relations Association), Bologna; 1st 
Annual Colloquium on Personnel Economics (COPE), Bonn. 

1997 IIRA European Regional Congress (International Industrial Relations Association), 
Dublin 1997; Annual Conference of the Erich-Gutenberg-Arbeitsgemeinschaft, Co-
logne 1997. 

Invited Talks 
2023 Business Economics Research Seminar, University of Zurich; Professorinnen-

Apéro, University of Zurich. 
2022 Business Economics Research Seminar, University of Zurich; Collegium Helveticum 

(Joint Institute for Advanced Studies (IAS) of the University of Zurich, ETH Zurich 
and Zurich University of the Arts). 

2017 Libera Università Internazionale degli Studi Sociali "Guido Carli"(LUISS) Rome; Uni-
versity of Paderborn; University of Tübingen Sommeruniversität. 

2016 University of Tübingen Studium Generale Lecture Series on „Trust in a globalized 
world“. 

2015 Technische Universität München (TUM). 
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2014 LEAD (Graduate School on Learning, Educational Achievement, and Life Course 
Development) Retreat 2014 (Keynote Lecture), Blaubeuren; Workshop on Institu-
tions, Games and Experiments, Jena: Max Planck Institute for Economics. 

2013 Wirtschaftswissenschaftliches Seminar Ottobeuren. 
2011 Wirtschaftswissenschaftliches Seminar Ottobeuren; University of Paderborn. 
2010 University of Trier; University of Tübingen Studium Generale Lecture Series on 

„Gender and Diversity“; Wirtschaftswissenschaftliches Seminar Ottobeuren; Interna-
tional Conference on “The Changing Governance of Research“, Frankfurt/Main. 

2009 University of Freiburg; Annual Conference of the Committee on Business Econom-
ics (Unternehmenstheoretischer Ausschuss) in the German Economic Association – 
Verein für Socialpolitik (VfS), Bendorf. 

2008 University of Zurich; University of Freiburg; Workshop „Institutional Economics: The-
ory and Evidence“, Jena: Max Planck Institute for Economics; Workshop “Labour 
Market Economics (Arbeitsmarktökonomik)“, University of Tübingen. 

2007 Wirtschaftswissenschaftliches Seminar Ottobeuren; University of Zurich; Annual 
Conference of the Committee on Education Economics (Bildungsökonomischer 
Ausschuss) in the German Economic Association – Verein für Socialpolitik (VfS), 
Bielefeld. 

2006 University of Hamburg; University of Wuppertal. 
2005 Universität of Zurich. 
2004 Otto Beisheim School of Management, Vallendar; University of Zurich; University of 

Würzburg. 
2003 University of Tübingen. 
2002 University of Zurich; University of Vienna; University of Paderborn; University of Co-

logne. 
2000 Humboldt-University Berlin; Annual Conference of the Erich-Gutenberg-Arbeits-

gemeinschaft, Cologne. 
1998 Centre for European Economic Research (ZEW), Mannheim. 
1996 University of Cologne; Institute for Employment Research (IAB), Nürnberg; Annual 

Symposion on the Economic Analysis of Law, Travemünde. 

Discussant/Co-presentations 
2008 Wirtschaftswissenschaftliches Seminar Ottobeuren. 
2006 Wirtschaftswissenschaftliches Seminar Ottobeuren. 
2005 Annual Conference of the German Economic Association of Business Administration 

(GEABA), University of Freiburg. 
2004 Meeting of the “Projektgruppe IAB-Betriebspanel”, University of Trier. 
2002 Annual Conference of the German Economic Association of Business Administration 

(GEABA), Humboldt University Berlin. 
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