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Tenzer, H. & Pudelko, M. (2018): How Language Barriers can Impede Academic Careers in
Management Studies, Paper presented at the Tagung der Wissenschaftlichen Kommission
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Tenzer, H. & Pudelko, M. (2014): A Linguistic Perspective on Language Barriers and Shared
Cognition in Multinational Teams, Paper presented at the 76. Jahrestagung des Verbandes der
Hochschullehrer fiir Betriebswirtschaft (76" Annual Meeting of the German Association for
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Cross-Cultural Management, Moscow State University, 21-22 October.
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Organizations, Paper presented at the Academy of Management 71% Annual Meeting, San
Antonio, 12-16 August.



Pudelko, M. & Tenzer, H. (2011): Female Japanese Managers Working for Foreign
Subsidiaries: The Avant-garde of Societal Change?, Paper presented at the Academy of
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Differing Views on Gender Roles in Japanese Corporations, Paper presented at the
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the European Institute for Advanced Studies in Management (EIASM) 8th Workshop on
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