MODAL & AMODAL

COGNITION

Weekly meeting of the Research Unit
“Modal and Amodal Cognition” (FOR 2718) ***Winter Term 21/22***

Quick link to the online version of this schedule to check for updates (applicable in

case you choose to download this schedule):Modal & Amodal Cognition Colloguium
Schedule

Time: Monday, 10-11 a.m. (s.t.)
Place: We look forward to meeting you via zoom! Join the meetings via
https://zoom.us/j/922953808727?pwd=aVFnK3h4Y2R1QkVVMEZoTOIwQkFQQT09

Date Occasion Topic/Project Speaker Facilitator
4./11.10.202 no meeting
18.10.2021 Internal Speaker [JC A5/B1: Johannes, Uli,
Number, Time, Space Julia, Jessica Mechteld,
Theodora
25.10.2021 Internal Speaker |[Lightning round associated all members of FOR |UlIi,
members Mechteld,
Theodora
+ 5 min for the “PhD support” focus
Group: Milestone questionnaire:
Kathrin, Donna, Ulrike, Charley)
01.11.2021 Happy holidays! (no meeting)
08.11.2021 Each task force arranges their own
TaskForce meeting [meeting
15.11.2021 External Speaker | The lexicon and modality Alfonso Theodora
15:00 caram@uwijh.harvard.edu Caramazza,
Harvard
University
22.11.2021 Internal Speaker |An Analysis of Asymmetrical Parker Smith Mechteld

Reaction Time Differences
Between Conflict Task Conditions



https://docs.google.com/document/d/13Jr33NS-eKGFBy4SjjcbR4S3vJSNrUR2lXBfmrCxsIg/edit
https://docs.google.com/document/d/13Jr33NS-eKGFBy4SjjcbR4S3vJSNrUR2lXBfmrCxsIg/edit
https://zoom.us/j/92295380872?pwd=aVFnK3h4Y2R1QkVVMEZoT0IwQkFQQT09

groups to present together either paper or project or intramural project

2. We introduce a format for presentations:

29.11.2021 External Speaker | Abstract concepts: Bodo Ina
15:00 Do they need to be grounded? Winter,
Suggested background reading: University of
Lupyan & Winter (2018) Birmingham
B.Winter@bham.ac.uk
06.12.2021 External Speaker |TBA Brad Mahon, Theodora
15:00 bmahon@andrew.cmu.edu University of
Rochester
13.12.2021 Internal Speaker Jessi
20.12.2021 External Speaker |Direct impact of cognitive control |Jared Novick, Nicky
15:00 on sentence processing and University of
comprehension: The importance of Maryland
cognitive states vs. traits
Suggested reading: Hsu & Novick,
2016; Hsu, Kuchinski, & Novick, 2020
novick1@umd.edu
27.12/.03.01 Happy holidays! (no meetings)
10.01.2022 Welcome and Talk | Cultural evolution of stereotypes |Diane Pecher, Karin
by Mercator Erasmus University
Fellow Rotterdam
17.01.2022 Task force meeting| Each task force arranges their own
meeting
24.01.2022 Internal Speaker |Joint presentation Lea + Kathrin Lilian
31.01.2022 External Speaker |Common or separate Thor Griinbaum, Kriti
representations: How could we University of
know? Copenhagen
Suggested reading: Griinbaum
(2021), Synthese
tgr@hum.ku.dk
07.02.2022 Task force reports task forces Ulli
NEW! This semester:
1. As we invite any number of speakers from different research




e Duration: Hold presentations of 20 to 30 minutes. This serves to ensure plenty of
time for discussion between speaker and members.

o Start: Start with your goals or the main message of the presentation, so you can
ask specific input on the themes that matter to you.

e During: Build in a moment for questions after technical sections

e End: Prepare with personal discussion points to get input on the themes that matter to
you.

. We introduce the facilitator to each meeting. This can be a different person every
colloquium who structures the meeting. The task of the facilitator is defined in the

following protocol:

Before the meeting:

Get in contact with the presenter regarding the:

e Timing and format of the presentation.

o Request information that might be relevant to facilitate the introduction of the
speaker or the discussion (For example, ask for connections with the research
group or ask them which themes they would like to discuss with the group)

o Ask the presenter if they want feedback or not, and organize the feedback form if
necessary.

Get in contact with the FOR group to remind everyone about the next meeting date

and time and topic of the presentation.

Before the presentation:
¢ Introduce the speaker(s). This can be brief for internal tasks.
o Inform the audience if feedback is requested.

During the presentation:

¢ Monitor the chat and manage questions that come up during the presentation.

¢ Remind the speaker(s) of the agreed upon time for the presentation if necessary,
so time remains for the discussion.

After the presentation:
e Open the discussion for clarification questions first, and steer to further questions

afterwards. Help steer the discussion to address the goals of the presentation.
e After the presentation: Remind the audience of the next meeting.



