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Room: 217

Presentations by master students and by research associates

Thursday, January, 18th 2024

09.00 - 09.10 Kerstin Pull: Introduction

Benjamin First: Employees' Reactions to the Use of Atrtificial Intelligence in Human
09.10-09.40

Resource Management

Maximilian Huber: The influence of hybrid-holocratic management practices on the work
09.45-10.15 o L . .

motivation of organisational members -- a case study of itdesign GmbH
10.20 - 10.50 Anjanaa Murali: Job security and Employee Health

10 min Break
11.00 — 11.50 Julian NuRle: Analyzing team behavior using Prolific - an experimental approach

Raphael Moritz: The Visual Narrative: The Effects of Visual Stereotypes on Social Media
11.55-12.45 Lo e

on Ethnic Discrimination

Lunch Break (30min)

Sarah Diederich: Playing the Trump Card: Trait Dominance and Pay-Performance-
13.15-14.05 e e . .

Sensitivity in Executive Compensation
14.10 — 15.00 Jasmin Joecks: Breaking Barriers, Building Bridges: The Role of Women and

Homosexual Leaders in Shaping Contemporary Organizations

For Master students: Time for presentations: 15min; time for discussions: 15min
For Research Associates: Time for presentations: 20 minutes; time for discussions: 30 min
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