
 

 

 
 
 

 
 
 
 

Announcement 
PERSONALquarterly Best Paper Award 

for Young Scientists 
 

 
 
The PERSONALquarterly is a (mainly german language) journal which has 
the key aim to present the results from high quality academic research to 
professionals in HR departments.  
 
The PERSONALquarterly is a new concept based on Germany’s oldest 
journal for HR management. Its main goal is to bridge the gap between 
insights from academic research and practitioners’ needs and questions 
and to advance the field of Evidence-based HR management. 
 
In order to reward high quality academic research which is useful to 
inform practical HR management PERSONALquarterly now has donated 
the PQ Best Paper Award. Aim of the award is to reward high quality 
academic research that leads to particularly interesting insights for 
practical HR management. 
 
The winner of this year’s  award will be selected from the submissions to 
the 16th Colloquium on Personnel Economics in Tübingen.  
The award comes along with a monetary prize of 3.000 € which will be 
shared among those coauthors of the paper who are not yet full 
professors (however, papers co-authored by a full professor will be 
considered for the prize, too). 
 


