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Popescu, C. & Pudelko, M. (2024) Cultural Identity and Bridging Skills of Highly
Qualified Migrants, Academy  of  Management  Proceedings, 1.
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Barriers on Knowledge Processing in Multinational Teams’, Journal of World
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Peltokorpi, V. & Pudelko, M. (2021) ‘When more is not better: A curvilinear
relationship between foreign language proficiency and social categorization, Journal
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Pudelko, M. (2020) ‘Bringing Context Back into International Business Studies: Own
Research Experiences, Reflections and Suggestions for Future Research’,
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Effectiveness’, Academy of Management Journal, 60, 1, 345-372.

(This paper was a Finalist (top five papers) for the Annual Best Paper Award of the
Verband der Hochschullehrer fur Betriebswirtschaft e.V. (German Academic
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(This article received the Citation of Excellence Award by Emerald as one of the top
fifty management articles published in 2006, selected from over 15,000 articles
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Development of Muslim Countries’, Economy, Business and Finance, 20, 235, 16-
28.

% Pudelko, M. (2004) ‘Benchmarking: Was amerikanische, japanische und deutsche
Personalmanager voneinander lernen’ (Benchmarking: What American, Japanese
and German HR managers learn  from each other), Zeitschrift fiir
Personalforschung, 18, 2, 139-163.
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Presbitero, A.; Froese, F.; Peltokorpi, V.; Pudelko, M. & Tenzer, H. (forthcoming)
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Reiche, S. & Pudelko, M. (2016) special issue of European Journal of International
Management.

Pudelko, M.; Reiche, S. & Carr, C. (2015) special issue of International Journal of
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Pudelko, M.; Reiche, S. & Carr, C. (2011) special issue of Schmalenbach Business
Review.
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Contemporary Cross-Cultural Management. Los Angeles et al: Sage Publications,
326-339.

% Reiche, B. S.; Harzing, A.-W. & Pudelko, M. (2017) ‘Why and How Does Shared
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